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W/Mﬁ?” ’4/“"./ March 5, 1982

TO: County Council__
3.7
FROM: David Jay Frankeya Legislative Counsel
SUBJECT : Bill 71-81, *"Collective Bargaining/Police Officers

A second worksession on Bill 71-81 has been scheduled for
Monday, March &, 1982 at 1:00 p.m.

Attached is draft 3 of Bill 71-81 which incorporates,
as technical amendments, those amendments presented at the
last worksession which are agreeable to the Executive staff,
A list of these technical amendments is also attached.

In addition to Council's consideration of issues presented
in the February 3, 1982 worksession packet, the following
substantive amendments are presented for your consideration:

1. Page 17, line 26, strike "'paid by the County'" and insert
in lieu thereof "bprne 50% by the County and 50% borne
equally by the employee organization(s) whose name{s)
appear on the ballots'.

conforms with a similar provision
's Meet and Confer Law found
of the County Code.

Purpose: Thi
under the Coun
at Section 33-6

2. Page 23, line 1, replacé€ “shall" with "may";
line 1) strike "by a majority of four (4} votes";
line 4,\replace "shall" with "may".
y

Purpose: To make\it discretionary, rather than mandatory
for the Council to indicate its intentions with
respect to a proposed collective bargaining
agreement. A future Council cannot be bound

‘ by a'previﬁus Council. Elimination of the
requirement\ for a 4-vote majority would

accommodate situations where fewer than 7

Councilmembers are present.

5. Page 31, line 18, strike har the evidence of",
\\/
Purpose: WIfnle the, constitutional right of freedom
o speech\should be protected, there i
id. 15 no
reason to prohibit the introd&ction of
expresslonS\gj\evidence of prohibited practices

Councilmembers are asked to b

February 3, 1981, from the previornng their packets, dated

us worksession,

DJF/sgh







Rill no. 71-81

Draft no. & late: 3 - 3/5/82
Introduced:__l1/§1ﬁ}__h__ﬁﬁ_

Fxpiration Date%/3/83

Enacted:

COUNTY COURNCIL
FOR MONTCOMERY COUNTY, MARYLAND

Naov.  Legislative Session___ 1981

Ry: Council President at the request of the
County Executive

AN ACT to amend Chapter 33, title "Personnel" of the Montgomery
County Code 1972, as amended, by amending Subsection
33-63(c) of Section 33-63, title "Definitions", of
Article IV, title "Emplcyer - Fmployee Relations" to
provide that police department employees who are
represented by a certified employee organization pursuant
to Article V of this Chapter shall not be considered an
employee under Article IV of this Chapter; by amending
Section 33-74, title "Cost of Living Adjustment" to
provide that this section shall not apply to an employee
of the police department who is represented by a certi-
fied employee organization pursuant to Article V of this
Chapter; and by adding a new Article V, title "Folice
Labor Relations”, Sections 33-75 through 33-85, to
provide for a policy statement, definitions to be used
in the Article, creation of a permanent umpire in order
to administer and implement certain provisions of the
Article, certain employee rights, the selection,

certification, and decertification procedures, subjects



which would be appropriate for collective bargaining,
subjects which would not be appropriate for collective
bargaining/ impésse péécedures, prohibited employer

and employee practices, certain provisions concerning
strikes and lockouts, use of official time of emrloyees,

and the effect of prior enactments.

Be It Fnacted by the County Council for Montgomery County, Maryland

that -
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Sec. 1. Subsection 33-63(c) of Section 33-63, title
"Definitions" of Article IV, title "Employer-Employee Relations"”
of Chapter 33, title "Personnel", of the Montgomery County Code
1272, as amended, is hereby amended, to read as follows:

Sec. 33-63. Definitions.
* ok x
(c) Employee. Any county merit system employee working
on a continuous full~-time, career or part-time, career basis,
eligible to be included in a unit of recognition except for the
following:

(1) Confidential aides to :» lected officials;

(2) All non-merit system enployees;

(3) All heads of principal departments, offices
and agencies;

(4) Deputy or assistant department heads;

(5) Employees providing direct staff or administra-
tive support to the director of the department,
or deputy or assistant directors within the
director's immediate office;

(6) Fmployees who report directly to or whose
immediate supervisor is the county executive,
county council, county council members or
the chief administrative officer and the
principal aides to the foregoing:

(7) Employees of the office of the county attorney:
(8) Employees of the office of budget and research;
(9) Employees of the office of employee relations;
(10) Employees of the personnel office;
(11) Employees of the personnel board;
{(12) Heads of the following constituent offices,
divisions and sections in the department of

transportation existing at the time of

-3 -
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enactment of this bill and positions carrying

a similar degree of personnel management
responsibilities in other departments and

offices as determined by the chief administrative
officer:

Pirector's office, office of the right-of-
way acquisition, office of administrative
services, office of transportation planning,
division of transportation engineerina, suh-
division development section, design scction,
censtruction section, division of traffic
engineering, traffic planning and surbey section,
traffic operations section, division of
operations, TESS Minibus, highway maintenance
section, equipment section and division of
parking lot districts.

(13) An employee of the police department, as defined

in Section 33-76 of this Chapter, who is

represented by a certified employee organization

pursuant to the provisions of Article VvV, title

"Police l.abor Relations” of this Chapter.

Sec. 2. Section 33-74, title "Cost of Living Adjustment”,
of Article 1V, title "Fmployer - Fmplcyee Relations", of
Chapter 33, title "Personnel" of the Montgomery County Code 1772,
as amended, is hereby amended, by adding a new Subsecticn (c),
to read as follows:

Sec. 33-74., Cost of living adijustment.

(a) The county executive shall provide as a part cof the
annual recommended operating budget for the county government
sufficient funds to implement the cost of living adiustment
required by this section. The council shall accord one of the

highest priorities to the full funding of the cost of living

-4-
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adjustment, shall fund fully the sev 'nty-five percent of
Consumer Price Index cost of living adjustment unless reasons
are given for not doing so, and shall make a finding in the
budget resolution as to the extent to which full funding is
achieved. Unless otherwise provided in the approved budget
resolution which includes a finding that implementation of the
E:;i amount of tlie adjustment would necessitate substantial
lay-offs of perscnnel or result in other widespread hardship

to county governcent employees, the chief administrative .
officer shall adjust the uniform salary plan for all classified
employees of the county government beginning the first pay
pericd on or after July 1 of each year by an amount ;ot less
than seventy-five percent of the change in the Consumer Price
Index for all urban consumers in the Washington, P.C. area,
although pay grades one through four of the uniform salary plan
to which minimum wage and certain seasonal employees are
assigned will be adjusted by changes in the minimum wage rates
and salary surveys to determine the competitiveness of such
salaries. The percentage change shall be based on the latest
published index for the calendar year preceding the fiscal year
in which the adjustment is to be paid.

The chief administrative officer may adjust the uniform
salary plan in excess of the base percentage of seventy-five
percent, provided funds are available and approved by the ‘
county council for such purpose.

(b) Notwithstanding the provisions in (a) above, for
FY-82 only the following salary controls shall apply:

1. Salary maxima of grades 5 through 31 will be
adjusted by the full cost-of-living granted
by the County Council.

2. The salary maximum for grade 40 shall be

$70,000.00.
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3. Thc salary maxima for grades 22 through ¢ shall
be adjusted by the Chief Administrative Cfficer
so that the dollar difference between the

salary maxima of grades 31 through 40 is the

same.
4. The salary tor each merit employee in grades 5-31
.J_ T
e will be adjusted by the full cost-of-living

granted by the County Council to the extent that .
such salary adjustment does not exceed the maximum
of the employee's grade.

5. The salaries for merit employees in grades 3?2
through 39 will be adjusted by the fu]lbrost-of-
living granted by the County Council only to the
extent that such salary adjustment docs not exceed
the maximum of the employee's grade.

6. The cost-of-living adjustment to the salaries of
non—merit employees shall be determined by the
County Fxecutive but shall not exceed the cost-
of-living granted merit employees.

7. lNo employee's salary is to he reduced bhelow
its level as of June 30, 1781 as a result of
implementation of the provisions contained in
paragraphs 1- 6 above.

(c) The provisions of this section shall pot apply to an

employee of the police department, as defined in Section 23-76

of this chppter, who is represented by a certified employee

‘organization pursuant to the provisions of Article V, Title

"Police Labor Relations” of this chapter.

Sec. 3. Chapter 33, title "Personnel” of the Montaomery
County Code 1972, as amended, is hereby amended by addirg a
new Article V, title "Police Labor Relations", Sections 33-75

through 33-85, to read as follows:

-6
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ARTICLE V. POLICF LABOR RELATIONS.

Sec. 33-75. DECLARATION CF PCLICY.

It is the public policy of this County, pursuant to
Charter Section 510, enacted as a result of citizen initiative,
and purpose of this Article to promote a harmonious, peaceful,
and cooperative relationship between the County government
and 1ts police employees and to protect the public by assQring,
at all times, the responsive, orderly, and efficient oreration
of the police department. Since unresolved disputes in the
police service are injurious to the public and to police
employees as well, adequate means should be provided for
preventing such unresolved disputes and for resolviné them
when they occur. To that end, it is in the public interest
that police employees have the opportunity to bargain
collectively OVER WAGES, HOURS, AND OTHER TFRMS AMNID COMPITIONS
OF FMPLOYMENT through a representative of their choice or to
refrain therefrom; and that any collective bargaining between
the County government and a representative of those police
employees be done in good faith with no interference with the
orderly process of goverrment and furthermore, that the-reauies
of AGREEMENTS REACHED THROUGH collective bargaining be implé—
mented.

It is also recognized however, that police employee
organizations AND THE COUNTY COVFRIMEMT FACH possess
substantial means by which they may initiate geverrmental
actions regarding the wages, hours, and working conditions
of employees they-represent-or—seek-to-represent. (onse-
quently, in order to preserve the-deticate AN APFROPRIATF
balance between labor and management in the police service,
the Council hereby declares that eeileetive-bargaining-may
be ONCF A REPRESENTATIVE HAS REEMN voluntarily selected

COLLECTIVFE RARCAINING SHBALIL RFE OTILIZFDP in place of, but not

-7~
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in addition to existing means of initiating governmental
action as to those subjects which are defined as appropriate
for collective bargaining in this Article.

Sec. 33-76. DEFINITIONS.

When used in this Article:

"Agency Shop" means a provision in a collective
S:%Baining agreement requiring, as a condition of cbntinued
employment, that bargaining unit employees pay a service
fee not to exceed the monthly membership dves uniformly
and regularly reguired by the employee organization of
all of its members. An agency shop agreement shall not
reguire the payment of initiation fees, an assessmené, fines
or any other collections or their equivalent, as a condition

of continued employment.

To "bargain collectively” means to meet at reasonable
times and places and to negotiate in good faith with respect
to appropriate subjects as set out in subsection 33-80(a)

of this Article.

"CERTIFIED REPRESENTATIVE" MEANS AN EMPLOYEE ORGANIZATION SELECTED

IN ACCORDANCE WIﬂ{:THE PROCEDURES OF THIS CHAPTER TO REPRESENT THE UNIT.

“Employee” means any police officer in the classifica-
tion of Master Pclice Officer I, Master Police Cfficer II,
Police Officer 1, Police Officer 11, Police Officer III,
and Police Officer Candidate, or eguivalent non-supervisory
classifications, but not those in the classification of Police
Sergeant or any egquivalent or higher classification.

"Employer"” means the County Fxecutive and his
designees.

"Employee Organization" means any organization which
admits to membership employees and which has as a primary purpose
the representation of such employees in collective bargaining,
and includes any person acting as an officer, representative,
or agent of said organization. SUCH ORCANIZATIOM SFALL MOT AP~

MIT TO MEMBERSHIP ANY PFRSON OTHFR THAN LAW FMFORCFMFMT OFFICFRS.

-8~
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"Lockout” means any action taken by the employer to
interrupt or prevent the continuity of work properly and
usually performed by the employee for the purpose and with the
intent of either coercing the employees_into relinguishing
rights guaranteed by this Article or of bringing economic
pressure on employees for the purpose of securing the agreement
of “their certified representative to certain collective
bargaining terms. .

"Mediation" means an effort by an impartial third
party confidentially to assist in resolving, through
interpretation, suggestion, and advice, a dispute arising out
of collective bargaining between the em»loyer and_thé
certified representative.

"Strike" means the A CONCERTED failure to report
for duty, e&-the absence, frem-enela-pesttieng-er—the
stoppage of work, or the abstinence in whole or in part
from the full AND faithful, er-preper rerformance
of the duties of employment with the employer, or
deviation from normal or proper work du“ies or activities,
where any of the preceding are done in a concerted
manner for the purpose of inducing, influencing, or coercing
the employer in the determination, implementation, interpreta-
tion, or administration of terms or conditions of employment |
or of the rights, privileges, or obligations of employment
or of the status, recognition or authority of the employee
or an employee organization.

"UNIT'! means all employees.
Sec. 33-77. PERMANFNT UMPIRE.

(a) There is hereby created the position of Fermanent
Umpire, so as to provide for the effective implementation and
,33-80(c)(2)
administration of Sections 33-79/ and 33-82 of this Article

concerning Selection and Certification of Imployee
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,DISAGREEMENT OVER OBLIGATION TO BARGAIN COLLECTIVELY
Organization/and Prohibited Practices. The Permanent T'mpire

shall exercise the following powers and perform the following

duties and functions:

(1)

(3)

(4)

(5)

To adopt, amend, and rescind, from time to
time, such rules, regulations and procedures
for the implementation and administration
,33-80(c)(2)
of Sections 33-79 /and 33-82 as are consistent
with this Article;
To reguest from the employer or any employee
organization, and the employer or such
organizaticn may at its discretion provide,
such relevant assistance, service and data
as will enable the Permanent Umpire to
properly carry out his functions;
To hold hearings and make inquiries, to
dminister caths and affirmations, examine
/itnesses and documents, take testimony and
receive evidence, compel by issuance of
subpoenas the attendance of witnesses s-mot
iretuding-elected-County-officints; and the
production of relevant documents;
To hold and conduct elections for eeit
certification or decertification pursuvant to
the provisions of this Article and to issue

said certification or decertification;

B

To ‘investigate and attempt to resolve or settle,

as provided in this Article charges of engaging

in prohibited practices. However, if the
employer and a certified representative have
negotiated a valid grievance procedure the

Pcrmanent U'mpire must defer to that procedure

-10-
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for the resolution of disputes properly
submissible to the procedure absent a
showing that such deferral will result or has
resulted in the application of principles
repughant to this Article. Furthermore,
the Permancnt Umpire shall defer to state

—~— procedures in those matters which are governed
by the Law Fnforcement Officers Pill of Rights,
Article 2?7, Sections 727, et seg., Annotated
Code of Maryland;

(6) To obtain any necessary support services and
make necessary expenditures in the performance
of duties to the extent provided for these
purposes in the annual budget of Montgomery

County; and

(7) To exercise any other powers and perform any other

duties and functions as may be specified in
,33-80(c)(2)
Sections 33-79%/and 33-82 of this Article.
(b) The Permanent Umpire shall be appointed by the

County Executive, with the confirmation of the County Council,
shall serve for a term of five (5) years and shall be
eligible for reappointment PROVIDED HOWFVER THAT THE PFERMANFMNT
UMPIRE SHALL NOT BFE REAPPCINTED IF DURING THFE PFRIOP PFTWEEM
60 DAYS AND 30 DAYS PRIOR TO THE FXPIRATION OF HIS TFRM TRE
CERTIFIED REPRESENTATIVE FILFS A WRITTEM ORJFCTICN TO SUCF RF-
APPOINTMENT WITH THE COUNTY FEXFCUTIVE. The Permanent Umpire
shall be a person with experience as a neutral in the field of
labor relations and shall not be a person who, on account of
vocation, employment or affiliation can be classed as a repre-

sentative of the interests of the employer or any employee

organization.

=11~
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(c) The Permanent Umpire shall be paid a per diem fee
as set forth by contract with the County and shall be
reimbursed for necessary expenses.

Sec. 33-78. EMPLOYEF RIGHTS.

(a) Employees shaill have the right:
(1) To form, join, support. contribute to, or
- participate in, or to refrain from formina,
joining, supporting, contributing to, or
participating in, any employee organization
or its lawful activities; and
(2) To be fairly represented by their certified
representative, if any.

(b) The Employer shall have the duty to extend to the
certified representative the exclusive right to represent
the employees for the purposes of collective bargaining
including the orderly processing and settlement of grievances
as agreed by the parties.

(c) A certified representative shall serve as the
bargaining agent for all employees and shall have the duty to
represent fairly and without discrimination all wsit employees
without regard to whether the employees are or are
not members of the employee organization or are paying dues
or other contributions to it or participating in its affairs,
provided, however, that it shall not be deemed a violation of
this duty for a certified representative to seek enforcement
of an agency shop provision in a valid collective bargaining
agreement.,

{(d) The right of the certified representative to
receive membership dues deductions or agency shop provisions
shall be determined through negotiations, unless the

authority to negotiate such provisions has been suspended

-12=-
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under Section 33-84. No collective bargaining agreement
may include a provision requiring membership in, participation
in the affairs of or contributions to an employee organization

other than an agency shop provision.

Sec. 33-79. SELECTION, CERTIFICATICM AMD
DECERTIFICATIOM PROCEDNURES.

A1 CHRTTFICATION OR DECERTIFICATION OF AN EMPLOYEE
— y / ; o cortified ren )
ORGANTZATION AS 'THE UNIT'S REPRESENIATIVE FOR.THE PURPUSE UF QULLECTIVE

sentative. for the. uRit-Rmat-be—iRitiated—in-aceordanec—with
BARCAINING SHALL B INITIATED IN ACCORDANCE WI'TH THE FOLLOWING PROCEDURES:

this—subsection as—fellows:

(1) Any employee organization seeking certification
SHALL

as representative of the unit magx/file a
petition stating its name, address, and its
degire to be certified with the Permanent
Umpire, and shall transmit forthwith a copy of
such, not including the names of the supporting
employees, to the employer. Said petition must
contain the uncoerced signatures of thirty
percent (30%) of the employees within the
unit signifying their desire to be represented
by the employee organization for purposes of
collective bargaining.

{(2) Where an employee organization has been certified,
an employee within the unit may file a petition
with the Permanent Umpire and shall transmit
forthwith a copy of such to the employer and the
certified representative, not including the names
of‘the supporting employee for decertification
of the certified representative. The petition
must contain the uncoerced signatures of at least
thirty percent (30%) of the employees within the

unit alleging that the employee organization

.

-13-
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presently certified is no longer the choice cf
the majority of the employees in the upit.

The employer may file a petition with the
Permanent Umpire seeking an election for certi-
fication oY an employee organization or, where

an employec organization is so certified,

to cause decertification of the representative -
where the employer has reason to believe .
that the certified representative is not or is no
longer the choice of the majority of the employees
of the unit, and shall transmit a copy of such

to the employee organization seeking to obtain

or retain certification.

Petitions may be filed between May 1, 1782, and
June 30, 1982. Thereafter, petitions may be
filed between September 1 and September 23, of
any year, but no sooner than 22 months follcwing

an election held pursuant to this section.
T

If a lawful collective bargaining agreement

Yee +on, is
=

in effect, no petition shall be entertained

unless filed durlng Segtember of the final yeear
of sa*d(agreementc T A—PROVIGION—POR—ACPOMATIC
THe

RENFWAL-SHALL-NOT PREVEMT AM ACREEMEMT FROM
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(6) If, during the period of May 1, to June 20, 1082,

a petition is filed by the incumbent representa-
tive of unit employees certified unéer the
Fmployer/Fmployee Relations Article of this
Chapter, and no other employee organization
files a valid petition, that incumbent certified
representatiye shall be certified without an
election, provided it produces evidence,
acceptable to the Permanent Umpire, of majority
representation.

(b) If the Permanent Umpire determines that a petition is

properly supported and timely filed, the Permanent Uﬁpire shall

cause an election of all eligible employees to be held within

a reasonable time, but no later than October 20 of that year,

to determine if and by whom the employees wish to be

represented, ag follows:

(1) All elections shall be conducted under the
supervision of the Permanent Umpire and shall
be conducted by secret ballot at such time and
place as the Permanent Umpire may direct.

The Permanent Umpire may select and retain
services of an agency of the State of Maryland,
or similarily neutral body to assist in
conducting the election.

(2) The elecéion ballots shall contain, as choices
to be made by the voter, the names of the
petitioning or certified employee organization,
the name or names of any other employee
organization showing written proof at least
ten (10) days before the election of at least

ten percent (10%) representation of the

-15-
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(3)

(4)

(5)

(6)

employees within the unit, and a choice that
t. e employee dces not desire to be rerresented
by apy of the named employee organization(s).
The employer and each party to the election may
be represented by observers selected 1n
accordance with such limitationrs and conditions
as the Permanent Umpire may prescribe.
Observers may challenge for good cause the
eligibility of any person to vote in the
election. Challenged ballots shall be impounded
peading either agreement of the parties as to
the validity of such challenge or the.Permanent
Umpire's decision thereon, unless the number
of challenges is not determinative, in which
CHALLENGED
latter event the/ballot(s) shall be destroyed.
Af :er the polls have been closed, the valid
ba .lots cast shall be counted by the Fermanent
Umpire in the presence of the observers.
The Permanent Umpire immediately shall prepare
anc serve upon the employer and each of the
parties a report certifying the results of the
election. If, and only if, an employee
organization has received the votes of a majorirf
of the employees who voted, the Termanent Umpire
shall certify the employee organization so
elected as the exclusive agent. I1f no employee
organization has recejved the votes of a
majority of the employees, the Permanent Umpire
shail certify no representative, Me-run—off

84 86 Li8~-shdld - be- comduoeteds RUT TF A MAJTORITY

-16-
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OF THE EMPLOYEES DO HNOT VOTE FOR MO RFPRFSFENTA-
TION, A RUN-OFF ELFCTIONM SPALI, RF COMDUCTFD.
TRE RUM-OFF FLFCTIOM SPFALL CONTAIN THF TWO
CHOICES WHICH RECEIVED THE LARGFST AMI SFCOMD
LARGEST NUMBER OF VOTES IN THF OIRIGINAL FIFC-
TION.

(c) The aforesaid certification of results shall be

final unless, within seven (7) days after service of the

report and certification, the employer or any other party serves

on all parties and files with the Permanent Umpire objections
to the election. Objections shall be.verified and shall contain
a concise statement of facts constituting the grounds thereof.
The Permanent Umpire shall investigate the objections and, if
substantial factual issues exist, the Permanent Umpire shall
hold a hearing thereon. Otherwise, the Permanent U'mpire may
determine the matter without hearing. The Permanent Umpire
may invite, either by rule or by ad-kes invitation, written
or oral argument to assist in determipation of the merits of
the objections. 1If the Permanent Umpire finds that the
election was conducted in substantial éonformity with this
CONTFIRM TIE

Article, the Permanent Umpire shall/ make—£final-—shat certifica-
tion initially issued. 1If the Permanent Umpire finds that the
election was not held in substantial conformity with this
Article, the Permanent Umpire shall cause another election
to be held pursuant to the provisions of this section.

(3) The cost of conducting an election shall be paid
by the County.

(e) Voluntary recognition is prohibited under this

Article, and no certification may be issuved without an

election except as provided for in subsection 33-7%(a)(6).

-17-
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Sec. 33-80. COLLECTIVE BARGAINING.

{a) Upon certification of an employee organization,
as provided in Section 33-79, the employer and the said
certified representative shall have the duty, throuah their
designees, to bargain collectively with respect to those

subjects as follows:
s {l) Salary and wages, provided however that
salaries and wages shall be uniform for all .
employees in the same classification.
{2) Pension and retirement benefits for active
employees.
(3) Employee benefits such as, but nof li%jted
to, insurance, leave, holidays, ehquacation
—ANE-RERSCGNAL.PATROL VEHICLES.
{4) Hours and working conditiorﬁtwmltgéicpﬁ'ﬁ;;ﬁ'LPIJ\TTYML VEplehes
(5) Provisions for the orderly processing and
settlement of grievances concerning the
interpretation and implementation of the
collective bargaining agreement, which may

. . . AMD PROVisIon'S FOR
include binding third party arbitration, pxecusitnzy gF [ORUI

~FHE—CURRENT-CONTRAC T

(6) Matters affecting the health and safety of employees.

q < 5
. 1 N 7 Jhe effect on employees of the employer's exercise of rights

\
C[\YS /enumerated in sub-section {b) hereof.
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. 13 : ] T e
—1}—Pensions OF Orany—other matter relatedto
retired -persons WO FAVE RFETIRFT:

- ’ ’ ’

promotion, AND pesiticp-classifications-cr—any
etheF-rute~or-setion-af-the-empioyer-based
eR-RmeriE-primeipies,

+€ﬁ——ﬁﬁy—matter—whitﬁé}s= - Jeet -6

BEROWN T
employer—as—set—forth/ iR subeectior—33=R0{e)-
(8 .
“4c).  Employer Rights.
This Article and any agreement pursuant hereto shall
not impair the right and responsibility of the employer:
BNDEET AND

(1) To determine the overall, mission of the employer

and any agency of County government;

5 ) ; w l ffios c

operatiensys
€] AMD
4314+ To determine the services to be rendered,Athe
operations to be performed apd—the-teehnology-
4o—pe—utiliged;
(z) OREAN 18 AT 0 AL, ST REre 7GR E
4. To .determine the overalL\methods, processes,

means, job classifications or personnel by which

operations are to be conducteg-4nd_¢o—p;escpibe

1]

AND FHE LOCATION ofF <A ry e p

-Pﬁ?ﬂﬁt—VFﬂieﬁfg(

-10-



(5) To hire 1 i : \\
» select and appoint and establish th¢ standard governit

promotion of employees and to classify positions;

4§
1-_5-)(7\ To direct or supervise employees;

1
5)
2 S
3 ~SUBIECF—FO—-AFRRLICABLE~EAW—
4 1 '
5 or-—reeall—employees;
6 484Q9To relieve employees from duties becavse of
7 - lack of work or funds, or under conditions
8 when the employer determines continued work
9 would be inefficient or nonproductive;
10 +&(§§To make and enforce rules and regulations not
i ) o THis LA o o
11 inconsistent withpa collective bargaining
12 agreement AN EPPEFCAP LAY ;
13 16 —To teke—vwhatever—other actiors—mey be—recessary
; e
14 to—earry-out the wishes—of—thepubiic
15 otherwise _specified—herein-or—limited—ty T
16 eollectivebargaiping-agreement—or—
17 —++$*§ﬂTo take actions to carry out the mission of
18 government in situvations of emergency.

()10 TRANGFER, Res i AND STLOW L, EMTRAYELS .
(dY Nethimg-comtarmed-rm-thts~Arrtcte-shart-be-constroecad

to-limit-the-diseretion-of-the-empltoyer-votumtarity-to-confer
with-ary-6r-a2kl-ef-rta-employeea-in—the-precess—of-develtoping
perieies-to-effectuare-or-implement-any-of-the-enomerated
Fights-506-FfoFth ~ih ~subseetion-33-8R (e} r-abover

(1) MNOTWITHSTANDINMC ANY OTHFR PROVISIOM OF THIS LAW,
THE EMPLOYER MAY VOLUNTARILY BARGAIM ARCUT AMY MATTER FMUMFR-
ATED IN SECTION 33-80(b) -AN¥P/OR THE FFFFCTS UPOM IMPLOYFFS COF
THE FMPLOYER'S FEXERCISE OF ANY RICGHTS LISTED IN SFCTIOINM ?3—?0(Cﬁ% HoT
IN THE EVENT TBHE EMEQQyFR DOFS ACREE TO RARCAIN ARQUT ANY OF THF

OR EIFECTS
ABOVE MATTERS/, AND AN AGCREFMENT IS RFACHFI’, THAT AGRFFMFMT SPATIL

l : () Nothing contained in this Article shall be construed to limit
- Dt tonstrued to lim

31
3 the jjSC]eth of the e pJO)/er volu taril to diSCUSS with the epres tati
( f\Q 3 = c y\g\ entatives
of 1ts er ployees any atter o i L,amployeps_axﬂcle e o0
__M—D-LDQ. 15€ | any o

3 the enumerated rights set forth in sub-sectjon 33-80(b) above, but such
—_— e ——— e
mattersyshall not be subject to bargaining.
3 A



11
12
13
14
15
16
17
18
19
20
21
22
‘23
" 24
25
26
27
28
29
30
31
32
33
34

BE INCORPORATED IN THE COLLECTIVF BARCAIMNING AGRFFMFNT. THE
MATTER OR EFFECT
EMPLOYER'S FELFCTION TO BAFCAIN AROUT I-\/—W SHALL MOT COM-
STITUTE A WAIVER OF BSDFI%?‘F%OYER.S RIGHT NOT TC RARCAIM ARCI'T
THE SBBECT MATTER}&F-EWC&‘ UPON FXPIRATION OF ANY AGRFFMFNT
REACHED. NOTWITHSTANDING THF FMPLOYFR'S FLECTION TCO RARCATM,

AN ACRUEMENT ON y E%B
R Tl M/\HMR l!H(_F HWB IE}EQEL woT

I )
BE INCLUDED IN EITBER PARTY'S SUBMISSION QF A FINAL OFFFR TCO

ABSENT/

THE IMPASSE NEUTRAL.
(2) 1IN THE EVENT THE FMPLOYER AND THE CFRTIFIFD
REPRFESENTATIVE DISAGREE OVER WHETHFFR FITHFR IS ORLIGATED TO
BARGAIN OVER OME OR MORE CONTRACT PROPOSALS UNDER TFIS LAW,
THAT DISAGREFMENT SHALL BE SURMITTED UPON THE PETITIONM OF
EITHER PARTY TC THE PERMANENT UMPIRF WHO SHALL RFSOLVF THF
DISPUTE AS PROMPTLY AS POSSIBLE AND AFTFR SUCH FY¥PEDITIOUS
PROCCEDINGS AS THE PERMAMENT (MPIRF DEFMS APPROPRIATF IN THF
CIRCUMSTANCES. THE PETITION SHALL STATE THE ISSUE OR ISSUFS

TO BE RESOLVED AND SHALL RE ACCOMPANIFED BY A WRITTFN STATE-

MENT OF THE RFEASONS WHY THE PETITIONING PARTY RFLIFVFS THF

PROPOSAL
/ MATTER- IS OR IS NOT BARGAINABLE.

THE DECISIOM OF THE PFRMA-
NENT UMPIRE SBALL BE BINDING UPON TKFE PARTIFS. FAILURF TC
SUBMIT A PETITION PURSUANT TO THBIS SURSFCTION SKALL MOT PRF;
CLUDE A PARTY FROM FILING AN UNFAIR LABCR PRACTICE CFARCF
PURSUANT TO SECTION 33-82.

4e429Collective bargaining shall commence no later than
November 1, preceding the beginning of a fiscal year for which
there is no contract between the employer and the certified
representative and shall be concluded on January 20. The

resolution of an impasse in collective bargaining shall be

-21-
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completed by Feoruary 1. These time limits may be waived
only by prior written consent of the parties.

£)
£+, Any

dn—its—eptirety unless such—repewalor-extension requires
the cansent of both partiess— No agreement shall be valid if

it“extends for less than one year or for more than three

yea;éf All agreements shall become effective July 1 and enrd

on June 30.
(7 | .

g3, Any collective bargaining agreement shall
become effective only after ratification of the agreement
by the publis—employer and the CERTIFIFD REPREi:};aTIVE
employees-in-the-bargaining-vrie, except as provided
in subsection 33-81(b)(7). A certified representative
may provide its own rules for ratification procedures 7

but-sueh-rutes-shati-be-constetent-with-the-certifred

Eepresertativels-duty-of-fatr-representation. —Apy—

containgd—in subsectieon-33-80{c)of—-this—Artiele—or. which
: et f B . 23e20(b)

MW‘J@WW el

4¢QS§A ratified agreement shall be binding on the
employer and the certified representative, AMNP SFALIL RF RF-
DUCED TO WRITING AND EXECUTED BY POTH PARTIFS. Any term or
condition thereof which requires an appropriation of funds or
enactment, repeal or modification of a County law shall be
timely submitted to the County Council by the employer

and the employer shall make a good faith effort to have such

term or condition implemented by Council action.but-the

~22-

i ns
@F A C 00l ECr7PE /.?MM@
«8 provision for automatic renewal or extensiog1shall he void,

%
%
f;
A

F



1 ON OR REFORFE APRIL 25, THE COUNTY COUNCIL SFALL IMNPICATF RY A

2 MAJORITY -oP—FOER—)—VOTES, ITS INTEMTION TO APPROPRIATF
3 OR OTRERWISE IMPLEMENT THFE AGREEMENT, OR ITS INTEMTION NOT TO
4 DO SO, AND SHALL STATE ITS REASONMS FCR ANY INTENT TO RFEJFCT
5 ANY PART OR PARTS OF THE AGREEMENT. IN THE FVEMNT TKFFE COUNCIL
6 INCICATES ITS INTENTION TO REJFECT, IT SPALL DFSIGNATF A RFPRF-
7 g?ﬁ%ATIVE TO MFET WITH TBI' PARTIES AND PRESFNT T FE COUNCIL'S
8 VIEWS IN THEIR FURTHER NEGOTIATIONS. TFIS REPRFSENTATIVF
9 SHALL ALSO PARTICIPATE FULLY IN STATING THE COUMICIL'S POSITIOM
10 IN ANY ENSUING IMPASSE PROCEDURF. THE PARTIFS SHFALL TFFRFAFTFR
11 MEET AS PROMPTLY AS POSSIKLE IN AN ATTEMPT TO NEGOTIATE AN
12 AGREEMENT ACCEPTABLE TO THFE COUNCIL. FITFFR OF TFE EARTIFS MAY
13 INITIATE THE IMPASSFE PROCFDURE SET FORTF IN SFCTIOM 33-P1.
14 THE RESULTS OF THE NEGOTIATION OR IMPASSFE PROCEDURF SFALL RF
15 SUBMITTED TO THE COUMNCIL ON OR RFFORF MAY 10. ANY agreement
16 shall provide either for automatic reduction or elimination
17 of such conditional WAGE AND/OR benefits ADJUSTMFNTS if the
18 Council fails to take such action or if funds are not appro-
19 priated or if a lesser amount is appropriated.
20 Sec. 33-81. IMPASSE PROCEDURE.
21 {(a) Prior to November 10 of any year in which thé
22 employer and a certified representative bargain collectively,
23 they shall choose an Impasse Neutral either by agreement or
24 through the processes of the American Arbitration Association.

25 The Impasse Neutral shall be required to be available during

COSTS OF THE
26 the period from January 20 to Februvary 1. Fees /and expenses
LWVWS“ NEITa11 be shared eqgually by the employer and the certified

28 representative.

29

30

31

32

33 -23-
34
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(b)

(1)

(3)

..(4)

bDuring the course of collective bargaining
either party may declare an impasse and

request the services of the Impasse MNeutral.

If the parties have not reached agreement

by January 20, an impasse shall be deemed to
exist.

Whenever an impasse has been reached, the
dispute shall be submitted to the Impasse
Neutral. The Impasse Neutral shall attecpt
mediation by bringing the parties together
voluntarily under such favorable auspices as
will tend to effectuate the settlemeng of the
dispute.

If the Impasse Neutral, in the Impasse Meutral's
sole discretion, finds that the parties are at

a bona fide impasse, the Impasse Meutral shall
require each party to submit a final offer

which shall consist either of a complete draft
of a proposed collective bargaining agrcement

or a complete package proposal, as the Impasse
Neutral shall choose. TIf only complete

package proposals are required the Impasse
Neutral shall require the parties to jointly
submit a memorandum of all items previously
agreed upon.

The. Impasse Neutral may, in the Impasse Meutral's
discretion, require the parties to submit
evidence or make oral or written argument in
support of their proposals. The Impasse Meutral

may hold a hearing for this purpose at a time,

—24-
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(5)

date, and place seclected by the Impasse

Neutral. Said hearing shall not be open to

the public.

On February 1 or prior thereto, the Tmpasse

Neutral shall select, as a whele, the most

reasonable, in the Impasse Neutral's'judgment,

of the final offers submitted by the parties.

The Impasse Neutral may take into account only

the following factors:

a. Past collective bargaining contracts
between the parties including the past
bargaining history that led to suc%
contracts, or the pre-collective
bargaining history of employee wages, hours,
benefits, and working conditions.

b. Comparison of wages, hours, benefits,
and conditions of employment of similar

employees of other public employers IN TFE

WASHINGTON METROPOLITAN ARFA AND in Maryland.

c. Comparison of wages, hours, benefits,

and conditions of employment of other
PERSONNE
Ssnployees—o£f-Montgomery Countyﬂ

d. Wages, benefits, hours, and other
working conditions of similar employees
of private employers in Montgomery County.

e. ..The interest and welfare of the public.

f. The ability of the employer to finance
economic adjustments and the effect of
the adjustments upon the normal standard

of public services by the emploer.

—25-
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(6)

The Impasse Neutral shall not compromise or
alter the final offer that he selects.

Selection of an offer shall be based on the
contents of that offer. Mo consideration shall
be given to, nor shall any evidence or argument
be received concerning the history of collective
bargaining in this immediate dispute, including
offers of settlement not contained in the offers
submitted to the Impasse Meutrual. However,

the Impasse Neutral shall consider all previously
agreed vpon items integrated with the speciric
disputed items to determine the single.most
reasonable offer.

The offer selected by the Impasse Meutral,
integrated with the previous agreed urcon items,
shall be deemed to .-epresent the final agreement
between the employer and the certified repre-
sentative, without the necessity of ratification
by the parties, and shall have the force and
effect of a contract voluntarily entered into
and ratified as set forth in subsection 23-20(b).

above. The parties shall execute such agreement.

Sec. 33-82. PROHIBITED PRACTICES.

(a) The employer or its agents or representatives

are prohibited from:

A1)

Intarfering with, restraining, or coercing
employees in the exercise of any rights granted
to them under the provisions of this Articles
Provided-that-the-diccusciorof-any-pattery
arqumentr-er-epiniony-or-the-dissemination

thereef -whether-ereiiyr-in-writing-or-otherwise

-26-
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(3)

peeA sy .

sk Y,
] ity

-

(4)

(5)

-(6)

(7)

shall_not-constisute-e¥-be-evidence-of
prokibited-practice-vrder-eny-of-the-provisions
of-this-Artiete-por-ke-greounds—for-tnvatidating
anp-eleetion—econduveted-dnder—this-Articte;-1f
sueh-diseuspion-er-dissemination-contatns-no
threat-of-repriset-er-premise-of-benefit;
Dominating or interfering with the formation or
administration of any employee organization, or
contributing financial or other support to it,
pursuvant to contract or otherwise; provided that
the employer and a certified represenﬁative may
agree to and apply a membership dues deduction
provision AS PROVIDPED HERFIN AND TO RFASOMARIF
USE OF COUNTY FACILITIFS FOR COMMUMICATING WITH
EMPLOYEES ;

Encouraging or discouraging Tgpbershir in any
employee organization by di i iﬁaﬁion in
regard to hiring, tenur¢,=se=ther wages, hours

or conditions of employmentL PRONDED, HAF
4 7

Discharging or discriminating against a

administration of this Articl
Refusing to bargain collegfively with a certified
representative;

Refusing to reduce Ao writing or refusing to
sign a bargaini agreement which has been

agreed to in All respects;

_27_
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(8) DIRFCTLY OR INNDIRFCTLY OPPOSING TFI APPPCPRIA~
s Sl usi

TION OF FUNDS OR THE ENACTMENT OF/ LECISLATION RY THF COUNTY
COUNCIL TO IMPLEMENT AN AGRFEMENT RFACFFD RFTWFFM TRHRP FMPLCYEPR
AND THE CERTIFIED REPRFSENTATIVE PURSUANT TO THIS ARTICI.F.

(9) ENGAGING IN A LOCKOUT OF FMPLOYFFS.

. AND

(b) Fmployee organizat10n594the1r agents , ~ca—

Qaggg;entativeiafand employeej,are prohibited from:

(1) Interfering with, restraining, or ccerc.rg
the employer or employees in the exercise
of any rights granted under this Article;

(2) Restraining, coercing, or interferinc with
the .employer in the selection of its ’
representatives for the purposes of ca»ilective
bargaining or the adjustment of grievances;

(3) Refusing to bargain collectively with the
employer if such employee organizatior is the
certified representative;

(4) Refusing to reduce to writing or refusing to
sign a bargaining agreement which has heen
agreed to in all respects;

(5) Hindering or preventing, by threats CF VIOLFMCF,
intimidation, force, or coercion of a3y kxind
the pursuit of any lawful work or employment
by any person, public or private, or obstructing
or OTHERWISE UNLAWFULLY interfering with the
entrance to or eqgress from any place of emrloyment,
or obstructing or UNLAWFULLY interfering with

the free and uninterrupted use of public roads,

streets, highways, railways, airports, or other

-28-
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(6)

(8)

(9)

(c)

ways of travel or conveyance by any person,
public or private;

Hindering or preventing by threats, intimidation,

force, coercion, or sabotage, the obtaining, use,
or c¢isposition of materials, suvpplies, equipment
or services by the employer;: '
Taking or retaining unauthorized possession of
property of the employery-publiec-or-privactey-on
engaging-ir-ary-effort-to-interfere-with
productionr-functionsy-or-~ce¥rvices-of-an
emplover,r-publico-or-privatey or refusing to

do work or use certain goods or materiels as
lawfully reguired by the employer;

Forcing or reguiring amry TFE employer to assign
particular work to employees in a particular
employee organization or classification rather
than to employees in another employee '
organization or classification;

Causing or attempting to cause the employer

to pay or deliver or agree to pay or deliver

any money or other thing of value, in the

nature of an exaction, for services which are
neither performed OR to be performed er-whiek
ake-Rot -produetive 8E-net-desired-to-be

perkormed -by -tho—employer.

A charge of prohibited practice may be filed by amy

THF. employer, employeec organization, or any individual employee.

THE (JARGE OR CHARGES SHALL BE FILED WITH THE PERMANENT UMPIRE, WITH COPIES

O PARTY ALLEGED 1O HAVE COMMITTED A PROHIBITED PRACTICE,
All charges shall CONTAIN A STATEMENT OF FACTS SUFFICIFMNT TO

ENABLE THE PERMANENT UMPIRE TO INVESTIGATE THFF CHARGE he-sup=

ported -by -the ¢haFrg G —PaEER.

The Permanent Umpire may request

-20-~
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withdrawal of and, if necessary, summarily dismiss charges
if they are insufficiently supported in fact or in law to
warrant a hearingr-hewevers. Tehe Permanent Umpire shall
have authority to maintain such independent investigation
as the Permanent Umpire determines necessary and to develcr

rules and regulations therefore. If, UPON IMVFSTIGATION,

T . . . o »
the Permanent Umpire finds that a charge is sufficiently sup-

ported to raise an issue of fact or law, the Permanent: i'mpire
shall hold a hearing on such charge upon notificaticon to the
parties. In any hearing, charging parties shall presert cvidence
in support of the charges and the PARTY OR parties charged

shall have the right to file an answer to the charges, to

appear in person or otherwise and to present evidence in defense
of the chargec.

(d) If the Permanent Umpire determines that the person
charged has committed a prohibited practice, the Permanent
Umpi;e shall make findings of fact and conclusions of law
and shall be impowered to issue an order requiring the person
charged to cease and desist from the prohibited practice and
to take such affirmative action as will remedy the violation(s)
of this Article. Remedies of the Permanent Umpire may include,
but shall not be limited to, REINSTATING FMPLOYFFS WITH (P WITH-
OUT BACK PAY, MAKING EMPLOYFES WHOLF FOR ANY [LOSS RFLATINC 7O !
COUNTY EMPLOYMENT SUFFERFD AS A RESULT OF ANY PROHIPITEP
PRACTICE, orders-withdrawtrnmg-certtfrcatrony withdrawing
or suspending the employee organization's authority
to negotiate or continue membership dues deductions, or
agency shop benefitsy-witthdrawings-sospendingy—or-rernstating
H$Eh~sp—wibheat—back-pay—tﬁeﬂnnp}cyment-ar-tennreﬂaf—%n&rvrduaf

employees. If the Permanent Umpire finds that the party or

=30~
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parties charged have not committed any prohibited practices,
the Permanent Umpire shall make findings of fact and conclusions
ot law and issue an order dismissing the charges. -

(e) The Permanent Umpire sha!l not receive or entertain-
charges based upon an alleged prohib ted practice occurring

more than f£eu¥-{43 SIX (6) months prior to the filing of the

charge.

Sec. 33-83. UGEE-OP-OFP¥EIAB-FIMP:

Eotiettation-of-membership-or-dves—payments;-or-other
ithrternal-businesp-of-employee-erganisatieons-shail-be-condueted
during-the-pron-duty-houre-of-the-enpleyee-invelvedv--Frpieyees
whe—repswsenév—er-eee—en—behal£-e£—a—eestiéied—sep;esénéatiwev
shall-Ret-be-orR-patd-working-time-when--bargaining-eolleectively
with-the-publig-empleyer-or-whep-adjucting-grievanees~

EXPRESSION OF VIFWS.

THE EXPRESSION OF ANY VIEWS, ARGUMENT, OR OPINION, OR
THE DISSEMINATION THFREOF, WHETHFR ORALLY, IN WRITING OR OTPFR-
WISE SHALL NOT CONSTITUTE OR BE FVIDENCF OF A PROHTBITFP PRAC~
TICE UNDER ANY OF THE PROVISIONS OF THIS LAW NOR RE CROUMIS FOCR
INVALIDATING ANY ELECTION CONDUCTED UNDER THIS LAW, IF SUCF

EXPRESSION OR DISSEMINATION CONTAINS NO THREFAT OF REPRISAL OR

PROMISE OF BENEFIT.

Sec. 33-84. STRIKES AND LOCFQUTS.

(a) No employee or employee organizaticn shall
either directly or indirectly cause, instigate, encourage,
condone or ‘engage in any strike, nor the employer in any
lockout. No employee or employee organization shall obstruct,
impede, or restrict either directly or indirectly, any

attempt to termirate a strike.

-3]-
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(b) The employcer <hall not | v, reasberae, @odc wia 1o,

or otherwise compensatc any emplnyee for or durarg thoe perioed
when said employee is dircctly or indircctly cngeoacd 17 a
strike, nor shall the employcyr thoreafter compopsote 7
employee who struck for wages or ben 7its lost durino suc
strike.

. - - e

{(c) If an empleoyce or enployee organization s -oil
violate the provisions of this section, the emylover, SFITP
ADEQUATE MNOTICE AND A FAIV PFARINC REFCRF THI® PERMASS™T 'MPTPT
WHO FINDS THAT THE AFORFSAID VIOLATIONS FAVFE OCCUPRED AR
FINDS THAT may-ta<e any amd OR all of the following .

actions ik-deems RF necessary in the puplic inrevest »av{,SUBJECT TO

THE LAW ENFORCEMENT OFFICER'S BILL OF RIGITS, ARTICLE 27, SECTIONS 727, et seq.,ANNOTA-

D CODE OF MARYLAND: 11) IMPOSE Fmpesitionr—of disciplinary actioy, in-

14
15
}6
17
18
19
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cluding PISMISSAL FROM eewmimabien-of onplovrment
of employces engaged in such conduct;
(2) Termipatien-ef TFRMINATE CR SUSPUPT cmplovee
organization's dues deduction privilvﬁ;, if
any;
(3 kevosatichr-of PEVOFE THF certification 77" and
THI; FTMPLOYEE ORGANIZATION
disgealificatior NISQOUALIFY/ I frem participa-
tion in representation elections for a rericd
up to a maximum of two (?) years.

(d) Nothing contained herein shall prol ibit an enployer
from seeking any remedy available in a court of competent
jurisdiction.

Sec. 33-85."  FFFFCT_OF PRIOR FNACTMPITS.

Nothing contained in this Article shall be concirued

to repeal any law, executive orders, leqgislatior, rulesn rr

regulations adopted by the County and any department or
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agency thereof not inconsistent with the provisions of this
Article.

Sec. 4. Severability.

The provisions of this Act are severable, and if any
provision, sentence, clause, section, word or part thereof
is held illegal, invalid or unconstitutional or inapplicable
to any person or circumstances, such illegality, in;alidity,.
unconstitutionality, or inapplicability shall not affect or
impair any of the remaining provisions, sentences, clauses,
sections, words or parts of the Act or their application to
other persons or circumstances. Tt is hereby declared to be
the legislative intent that this Act would have been édopted
if such illegal, invalid or unconstitutional provision,
clause, section, word or part had not been included

sentence,
cherein, and if the perscn or circumstances to vhich the Act
or any part thereof 1is inapplicable had been sp:cifically
exempted therefrom.
) Sec. 5. Effective DNate.
This Act shall take effect on the 91st day following

the date on which it becomes law.

APPROVED:

PRESIDENT, COUNTY COUNCIL PATF

COUNTY EXECUTIVE PATF

ATTEST:

SECRETARY FOR COUNTY COUNCIL DATFE



TECHINICAL AMLNDMENTS 1O BILL 71-81

Recommended by Legislative Counsel

The following amendments have been incorporated into dralt No. 3
of the bill for the convenience of Council.

w0

10.

1z.

15.

16.

At the second page of the title, third line, after 'bargaining"
insert ''unless agr.cd to'".

Page 8, after linc 18 insert "Certificd represcentative' means
an employee organization selected in accordance with the procedures
of this chapter to represent the unit."

Page 9, after line 26, insert'"'Unit' means all employeces'.

Page 9, after line 30, after "subsections 33-79", inscrt ',33-80

{cy(zy,n.

Page 10, line 1, after "Organization'", insert ' ,Disagreement
Over Obligation to Bargain Collectively”.

Page 10, line 7, after "Secctions 33-79' insert "33-80(c)(2)".
Page 10, line 22, :trike "unit'".

Page 11, line 18, after "Sections 33-79", insert ",33-80(c)(2)".
Page 12, line 20, strike "unit'.

Page 13, strike lines 6, 7 and 8 in their entirety and insert
in lieu thereof "The certification or decerti’ication of

an employee organization as the Unit's represcntative for the
purpose of collective bargaining shall be initiated in
accordance with the following procedures:'.

Page 13, line 10, strike '"may' and insert in lieu thercof
"shall".

Page 14, line 23, strike "saild" and insert in licu thercof
""a collective bargaining".

Page 16, line 15, before "hallot(s)! insert "challenged'.
Page 17, line 17, strike "ad hoc".

Page 17, line 21, strike "make final that" and inscrt in licu
thereof "confirm the'.

Page 19, line 9, strike "is the subject of'" and insert
in lieu thereof '"would be in conflict with or be pre-cmpted
by".
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Page 19, line 15, strike "in subsection 33-80(c)'" and insert
in lieu thereof "below'.

Page 20, line 26, after “Section 33-80)b)" strike '"and/";
Page 20, line 27, after '"Section 33-80(c)'", insert "or both".
Page 20, line 29, after 'matters” insert 'or effects'.

Page 21, line 2, strike '"proposal' and insert in lieu
thereof ''matter or effect".

Page 21, line 4, strike "subject.'"; strike "thereof" and
insert in lieu thereof "or effect'.

Page 21, line 6, strike '"a proposal as set forth above, such
proposal”™ and insert in lieu thereof the following: 'an
agreement on the matter or effect, the matter or effect".

Page 21, line 19, strike "matter" and insert in lieu thereof
"proposal'.

Page 22, line 12, strike '"public".

Page 23, line 26, after "Fees", insert ",Costs'"; after
"expenses', insert "of the impasse neutral".

Page 25, line 22, strike 'employees of'"; after "County",
insert "personnel".

Page 28, line 2, after "the enactment of" insert 'lawful".

Page 29, aflter line 27, insert "The charge or charges
shall be filed with the permanent umpire, with copies to
the party alleged to have committed a prohibited practice."

Page 31, line 21, correct the spelling of "threat".

Page 32, line 12, after "public interest may' insert ",subject
to the Law Enforcement Officer's Bill of Rights, Article 27,
Sections 727 et seq., Annotated Code of Maryland'.

Page 32, line 20, after "disqualify'" strike '"it" and
insert in licu thereol "the employec organization'.






